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Monthly Dinner Meeting:
Thursday. June 4th
The Parkersburg Country Club
. . June 2009
Social Hour: 6:15 p.m. Dinner: 7:00 DINNER MEETING

p-m. June 4, 2009
Parkersburg Country Club

Upcoming Events

Speaker: Alvin Phillips

Presentation: Habitat for Humanity BOARD OF DIRECTORS
k ) MEETING
Y June 18, 2009
DO YOU WANT TO SPEAK AT OUR DINNER MEETING? 7:00 p.m.
DO YOU WANT TO SHARE YOUR KNOWLEDGE WITH HBA Office
OTHER MEMBERS?
CALL JANE TODAY, AND RESERVE YOUR MONTH!! July 2009
DINNER MEETING
July 2, 2009
Parkersburg Country Club
SUMMER STATE BOARD
MEETING
July 17 & 18, 2009
Days Inn
Elkins, WV

August 2009
GOLF OUTING

August6, 2009
8:30 a.m.
Oxbow GolfCourse

DINNER MEETING
August 6, 2009
Parkersburg Country Club

STATE AUCTION
August 14 & 15
Charleston, WV
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OUR CONDOLENCES
Carroll Baker; his daughter in-law passed away April 21, 2009
Debbie Negley from Doolin Bank her father William Yeager from Paden City passed away April 28, 2009
S

HAVE YOU HEARD?
DO YOU WANT TO GET YOUR COMPANY’S NAME OUT THERE FOR 12 MONTHS
AND COSTING ONLY $50.00? The Home Builders Association Of
The Mid-Ohio Valley Newsletter is

Be sure to send in your $50.00 check and advertise your company in the House to Home going State Wide. Also coming soon
Buyers Guide. It is distributed the first week of the month to Real Estate Offices, our Newsletter will appear on the
Convenient Stores, Grocery Stores, Newspaper. If advertised last year do not let your ad Home Builders Web Site.
get interrupted! Send a check today. Your support is appreciated.

I 11T 1 T PO r HEY MEMBERS]

_ TopSPIKE POINTS | PUT YOUR BUSINESS CARD OR AD IN THE HBA -MOV NEWSLETTER

T 1T 1T 1T 1T . AND GET THE RECOGNITION YOU DESERVE BY HBA MEMBERS!!!!
240.5 Carroll Baker Single Size Card Spot $25.00
147.0 Dave Fleming
99.0 Debbie McGuire Double Size Card Spot $50.00
88.0 John Farnsworth
87.5 David Van Horn Send in your check and business card
66.5 Kevin Roberts and your business will appear in July’s Newsletter, and
46 Jeffry Martin will run through December 20009.
25.5 John Cremeans
20 Robert Goldenberg
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| T dEE TIME!
HBA OF THE MID -OHIO VALLEY
GOLF TOURNAMENT

A
“ b

\ < Date: Thursday, August 6, 2009
NN

/
Ea— Oxbow Golf Course - TeeOff Time At 8:30 a.m.
— /\/\r_ Four Man Best Ball And Blind Draw. Entry Fee Of
~ $20 includes: Greens Fee, Cart, and LudcPrizes!!!

f1st, 2nd, & 3rd Place Team{huat

ﬂC| osest t o t h Carroll Baker 3044284695
John Farnsworth 3044280591
1 Two Longest Putts
) Dave Fleming 7404235497
9 Two Longest Drives
Jane Davis 3044286321 or 3044836403 Fax: 3041286321

Official Registration & Sign Up Form

Sponsor Sheet: $20.00 per person
Handicap or Average
O $100 Hole Sponsorship
(Entitles one free round of golf in tournament) Company Name:
O Cash Donation
O Door Prizes

Golfer
Company Name:
Golfer
Contact Person:
Golfer
Address:
Golfer
Golfer
Mail form to: P.O. Box 556
Parkersburg, WV 26102 O Bill Me O Check Enclosed O Cash Total
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MESSAGE FROM YOUR HOME BUILDERS ASSOCIATION OF THE MID — OHIO VALLEY PRESIDENT

Local:

Work seems to be picking up in the Valley. Talking with the supply houses new construction is still
on the down swing but | am told a lot of people have been stopping in to ask questions and getting prices
so lets hope this generates some new home construction for the Valley. Remodeling seems to be about
75% of what we were doing last year but once again people are looking and asking.

Your State board representatives spent the weekend in Harpers Ferry April 23 thru 25th. We had a
moderate turnout, discussed a lot of items and had a great time. The temps were great, plenty of
sun and lots to see. We gathered some more money for our Build-Pac at a dinner party held Friday
evening at a local restaurant. David Fleming offered to match the money collected after the hat had
already been passed the first time if a member could gather more than what had already been collected
David soon found out his checkbook was in trouble.......

Since becoming the President of the West Virginia State HBA | have spent many, many hours discussing
several ideas with the staff. One of our biggest boost has been the hiring of an office assistant for Beth
Thomasson, our State EO and lobbyist for the WVHBA. Beth has needed help for some time and by that |
mean she has had to do all the association work by herself and it comes in large amounts. All my committee
Chairs and their sub committees have been working very hard on our behalf and | hope you see the results
of this work in the coming months.

You can go on our web site and see all the stuff that is available to
you or your company by going to www.hbawv.org.

President(s) David Van Horn

“WHY SHOULD YOU ATTEND HBA DINNER MEETING”

On the May 7" dinner meeting the person whose name was drawn for a $50.00 gift card. This member was not
in attendance; therefore they had missed out on the gift card. The June 4™ dinner meeting we will try to give
away the $50.00 gift certificate again.

BE SURE TO MARK YOUR CALENDAR TO ATTEND THE JUNE 4™ DINNER MEETING. YOU CAN
ALSO CALL THE OFFICE AND CONFIRM YOUR RESERVATION
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Standing seam metal roof tough and durable

The standing seam metal roofing would be the preference as they are a very tough and durable roofing solution. There is

no material more capable of protecting astructure from wind, rain, hail, fire or rot than a durable and energy efficient

metal roof. The initial cost to install may seem high, but a standing seam metal roof is the least costly roof option over the
life of the roof because it is virtually maintenance free and can last 50 years or more.

Additionally, standing seam metal roofing can be an excellent choice for houses or buildings located in places where
weather and temperature changes are drastic. These products are known to be able to control the humid and hot weather
in the South, just as well as it can contain the coldness of the North. Thanks to the sliding clips supporting the overall roof
structure, a standing seam metal roof can expand and contract according to ambient temperatures without doing damage
to the roof.

The attributes of the various kinds of metal roofing are impressive, with most being durable, long lasting and virtually
maintenance free, as well in various styles and colors which can easily correspond to your preference. One of the most
important attributes of them all is that standing seam metal roofing is fire-resistant.

Asphalt and modified bitumen have previously been the most common choice when it comes to roofing

materials, however in more recent years standing seam metal roofing has increased in popularity as the need for
protection and flexibility have increased. Standing seam metal roofing has much to offer; easily formed to fit your roof and
has become even easier to install that in the past.

Many ecology-l ET AAA AEOEUAT O OAZAO O OEA OOAT OAI C OOAAME8 oI AGAI
general life expectancy is 50 years or more making it much longer lasting than many houses. It is usually made up of 50
percent recycled material and if any part of your standing seam metal roof should need to be replaced, it is fully recyclable.
Conversely, asphalt requires a huge amount of oil to produce, with an average life of 15 years. At the end of their life, they
are then disposed of in landfill sites.

Metal roofing products of old had two drawbacks ? standing seams were field formed and panel attachment was through
the roof deck, requiring screws, washers, sealant and subsequent maintenance of these points of penetration. The field
forming (folding and crimping) of the standing seams between panels was a tedious process and labor accounted for more
than 80-percent of the installed price of the roof covering. Some of this labor-intensively has been eliminated with the new
cold rolled steel roofing products. Panel edges have been designed with snap locking standing seams to accommodate a
concealed fastener that saves installation and maintenance labor while enhancing the appearance and durability of the
roofing product. Various gauges and designs also provide a rigidity that allows panels to be installed without substrates
(sheathing) on steeper sloped roofs with spacing of supports as great as 5 foot on center.

The span capability of traditional roof substrates 7 7/16 inch OSB and plywood z have played a part in typical roof truss
design and spacing, however wood and steel roof trusses in residential spans can be engineered for spacing wider than 2
feet on center. When a truss can be engineered as a one-ply member at wider spacing, usually by designing with a better
grade of lumber or gauge of steel or upsizing chord members, metal roofing products now available can bridge this
distance up to 5 feet on center.

Compared with tile at 750 pounds per square (an area equal to 100 square feet) or concrete tile at 900 pounds per square,
metal roofing is lightweight. Most varieties run from 50 to 150 pounds per square. Metal roofing is noncombustible, and
CEOAT A #1 AOO ! AEEOA OAOEIT ¢ j OEA 1100 OAOEOOAT 68 0At0O
could ignite in intense heat.

Additionally, metal reflects radiant heat from the sun, minimizing midday heat gain, even though the material itself is low
in insulation R-value. Metal roofs are not a recognized radiant barrier and DO need a radiant barrier.

Constructed by interlocking panels one after another, a standing seam roof runs vertically from the rooftop or what is

AAT 1T AA OEA O1T1 A0 OEAGCA AT A OI OEA PAOO OEAO EO AAIIT AA
joined together 7 the seam rises up from the flat surface of the roof. This construction lets water continuously run without
the liquid seeping in between the spaces of the panels. Panels are preformed of 22-26 gauge steel and have a fluorocarbon
coating applied in the factory. Finishes typically have a 20-year warranty, while the life expectancy of the steel panel is 40
or more years.

-AOAl O1T1T A0 11AA EAA A AAA OADPOOAOGEIT & O OEAEO AOECE
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colors, matte finishes, and profiles. Virtually any color is available, the metal can be finished to remove that high gloss,
metallic look, and the end product is a roof that is highly rated to protect against the elements, last a very long time, with
little expense for maintenance.
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WOMEN NATURALLY POSSESS KEY LEADERSHIP QUALITIES
the Skills Necessary to be a Good Leader are within You

Successful leaders are often asked their advice on how to exeesiness management. Specifically, aspiring
leaders in lower, middle and executive management levels want to know exactly what attributes they need to be an
influential and effective leader.
This article will explore the inherent qualities women posdkasdirectly translate into sound leadership in
business and how to develop strong leadership skills.
What Women Possess
According to the 2005 studihe Qualities that Distinguish Women Leadersonducted by Caliper, gersonality
assessment andonsultingfirm in Princeton, N.X&. women leaders are more assertive and persuasive, have a
stronger need to get things done and are more willing to take risks than male leaders. Female leaders were also
found to be more empathic and flexible, as welk&®nger in interpersonal skills than their male counterparts.
LT @2dz2ONB I ¢2Yly NBIRAYy3I (KAaX (KSaS FTAYRAy3Ia Yl &
realize is that these qualities are key indicators of great leaders.
The study asssed the potential of more than two million applicants and employees for over 25,000 companies
around the world. Four key findings show that women leaders:
1. Are more persuasive than their male counterparts. The study revealed that women leaders phse@Ess
people skills, enabling them to accurately assess the big picture in a situation from all sides. They can then
I RRNBaa | &ddzo2SO0 FTNRBY GKSANI I dZRASYyOSaQ LISNRLISOG
supported and valued.
2. FeelthestingoRBE2SOGA2y S tSINYy FTNRBY | ROSNEAGE |yR Ol NNE
a healthy level of resilience and tended to possess strong intrapersonat skftgpathy, flexibility and
sociabilityt which gives them the unique ability to leeand bounce back from disappointment, rejection
YR &AlGdz2 6A2ya GKIG R2y Qi 62N)] 2dzi GKSANI gl o
3. Foster an inclusive, teattmuilding leadership style of problem solving and decision making. The final decision
R2Sa y20 KI @S (G2 0S tlofvievd Yhe vdnertléadeiR B M@siudyiwgra mokel £ LJ2 /
interested in hearing all points of view, than in making the best possible decision.
4. Are more likely to ignore rules and take risks. Study participants scored significantly lower than male leaders
in adheing to established procedures and cautiousnedswever, they did score high in abstract reasoning.
This gives them a greater propensity for coming up with innovative solutions.
G¢CKSAS LISNE2YIlIfAGE ljdad t AGASE OF¥ORYB2KHB OAPRESA O
RADGSNES 62N LI I OS¢ aFAR | SN DNBSYOSNHI t KO5P3T -
YItS ftSIRSNE Ay (KA&a &idzRé 6SNB faz2 SEOSLIIA2Y!l f
As statedrn the Caliper study, women are resourceful and natural relationship builders. However, women sometimes
YAYAYAT S (GKS&S FyR 2GKSNJ) dzaS¥FdzA aasSida (2 aLIil & 6A0K
attract team members who are like theand consciously choose otherwise.
They seek diversity in many forms because they know diversity creates opportunity. Conflict is considered an
important part of their team, as it results in better ideas. To facilitate this, leaders must have the gdpagiestion
their own assumptions about people atliings. Greateaders also set a clear vision and communicate it clearly.
They include their team in creating and celebrating milestones towards achieving a mission. Additionally, an effective
leader t&es full responsibility for her success and the success of those aroundThenop 15 attributes effective
leaders have is that they:
1. Ask important questions and really listen to the answer
Respect people at all levels in life
Are knowledgeable and undganding
Set a clear vision
Hold their team accountable
Are patient and flexible
Demonstrate humility

Nogakwd

I EEEE————————————————————————————————————
HOME BUILDERS NEWS 6



Continued from Page 6

8. Are willing to share knowledge, relationships, information, etc.

9. Are teachable

10. Take 100% responsibility for themselves and theam

11. Communicate well

12. Encourage reverse mentorship

13. Establish systems for rewarding their team

14. Are open and willing to try new things

15. Take time to create a succession plan
Ultimately, your success as a leader will depend a great deal on your emotioniggémett knowing who you are
and what values will govern your decision making. Demonstrating integrity and consistency over time will build a
foundation of trust that is absolutely essential if you want others to follow your lead.
A highlyregarded leadeA & | @A aA2y |l NBE ¢gK2 Oly aO2yySOi G(KS R2Gat
inspire others to support it. These types of leaders also remain steadfast in the face of naysayers. You have to have
the courage to stick with it. After all, if ydhave something truly unique to say or are advocating for real innovation,
you will, without doubt, butt up against others who have a vested interest in the status quo.
While effective leadership cannot be comprehensively specified, there arecoarpetencies that all leaders have to
have. These could include effective communication skills, the ability to build effective teams, the ability to manage
their attention and the willingness to learn. A critical component today is the ability to buildanks and
relationships with people in key positions.
Leaders should be careful of their egos. When you start to believe your own press, you are in serious danger of
taking yourself too seriously. Also, leaders should be mindful of deflection. You hbeealde to accept a full range
of objective feedback. You cannot avoid bad news or opposing views in business or play the blame game.

Making your connection to the latest housing industry news and information

1) Got to www.nahb.org
2) Click on the blue “Members Log In’ button
3) Go to the First Time User page

4) Enter your Local HBA and NAHB Access numbers to verify these numbers, call 800-368-5242 x0 or e-mail
us at

5) login@nahn.org

6) Create your Username and Password

Once you’ve created your username and password, check the ‘Remember My User and Password’ box and the system
will recognize you when you return

I EEEE————————————————————————————————————
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P.O. Box 556
Parkersburg, WV 26102

A MEMBER OF THE HOME BUILDERS
ASSOCIATION OF WEST VIRGINIA

ADDRESS CORRECTION REQUESTED

RECOGNITION OF YOUR EXPERTISE

Your dedication to the Home Builders Association and years of experience are what sets you apart from others

Home Builders Association of Mid -Ohio Valley

Mission Statement

The Home Builders Association of the Mid -Ohio Valley is an association of
professional builders and building industry representatives. We seek to insure

the growth and integrity of our industry through leadership, innovations, and

education. This shall b e accomplished in partnership with our customers, our

local communities, and by addressing legislative and regulatory issues.
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